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INTRODUCTION 
The purpose of this Code of Student Conduct (legal authority: F.S. 1006.07) is to provide a handbook containing information relative to policies, rules, rights, responsibilities, and disciplinary actions that may affect students as they experience the educational process at Heritage Academy. It is not intended that this booklet will be totally comprehensive, but it will reflect the basic policies and procedures in effect for Academies of Excellence. 
These statements will be broadly established and the individual schools of the district may find it advisable to further refine them in order to take into account each school’s particular situation and conditions. For the purposes of this Code, the term “parent” also includes “legal guardian” and the term “principal” or “administrator” will also include “designee”. 
It is the desire of the Academy and all educational personnel to create a healthy, positive and safe environment for our students and staff. In order to accomplish this task, definitions must be made as to student conduct. (See Appendix A). 

All parents, students, and school employees should read and be familiar with the contents of this code. If further information is needed, any school official will be able to supply information, identify an appropriate resource office and help you find the answer to your concern. 
THE HOME, THE SCHOOL, AND THE STUDENT 
The respective roles of the home and the school should reflect the values we want students to use daily. A cooperative, mutually appreciative effort must be made if our community and society are to be best served. Heritage Academy recognizes the need for a team effort in the educational process. None can be totally successful without the others. Positive efforts are required of all parties involved in the educational process for maximum success to be attained. School staff and parents must work together in order to maximize a student’s success at school. We commit to working with and supporting families and we need parents to work with and support us. 
The guidelines of this code are an effort to identify certain needs, concerns, and responsibilities of students. An organized effort is required in order to maintain a proper educational atmosphere. There must be rules and regulations in order to be as efficient and effective as possible in the deployment of the public trust endowed in Heritage Academy. 

These guidelines have been developed in order to present the expectations that Heritage Academy has for its students. Please read this handbook carefully and retain for reference throughout the school year. Students are encouraged to make good decisions because there are serious consequences for making bad decisions. As part of the Safety Patrol within the school setting, students are encouraged to promote responsibility among students and to assist in the control of criminal and/or inappropriate behavior(s) within the schools. 

ZERO TOLERANCE FOR SCHOOL RELATED VIOLENT CRIME 
The Florida Board of Education has established a ZERO TOLERANCE POLICY on school violence, crime and the use of weapons as a part of a comprehensive approach to reducing school violence. It is an effort to provide an environment that is drug-free and protects students’ health, safety, and civil rights. The goal emphasizes the personal responsibility of students and the necessity of involving all stakeholders, including parents, in achieving this goal. 
This policy requires school districts to invoke the most severe consequences provided for in the Code of Student Conduct in dealing with students who engage in violent criminal acts, such as homicide (murder, manslaughter); sexual battery; armed robbery; aggravated battery; battery or aggravated battery on a teacher or other personnel; kidnapping or abduction; arson; possession, use, or sale of any firearm; possession of a concealed weapon; “possession with intent to sell a controlled substance;” or possession, use or sale of any explosive device on school property, on school-sponsored transportation, or during school-sponsored activities. 
In addition to this Zero-Tolerance for school related crime, Section 1006.15 F.S. places certain restrictions on affected students’ participation in interscholastic extracurricular activities. This states that “…a student must maintain satisfactory conduct and, if a student is convicted of, or is found to have committed a felony or a delinquent act which would have been a felony if committed by an adult, regardless of whether adjudication is withheld, the student’s participation in interscholastic extracurricular activities is contingent upon established and published Heritage Policy” 

The following policies describe how information about students may be used and disclosed and how students can get access to this information. The School District is required by law to maintain the privacy of student protected information. 
FCSB Notification of Rights under FERPA for Elementary and Secondary Schools 
The Family Educational Rights and Privacy Act (FERPA) affords parents and students over 18 years of age ("eligible students") certain rights with respect to the student's education records. These rights are: 
(1) The right to inspect and review the student's education records within 45 days of the day the School receives a request for access. 

• Parents of eligible students should submit to the School Principal/designee [or appropriate school official] a written request that identifies the record(s) they wish to inspect. The school official will make arrangements for access and notify the parent or eligible student of the time and place where they records may be inspected. 

(2) The right to request the amendment of the student's education records that the parent or eligible student believes is inaccurate. 

• Parents or eligible students may ask the school to amend a record that they believe is inaccurate. They should write the School Principal/designee [or appropriate school official], clearly identify the part of the record they want changed, and specify why it is inaccurate. If the school decides not to amend the record as requested by the parent or eligible student, the school will notify the parent or eligible student of the decision and advise them of their right to a hearing regarding the request for amendment. Additional information regarding the hearing procedures will be provided to the parent or eligible student when notified of the right to a hearing. 

(3) The right to consent to disclosures of personally identifiable information contained in the student's education records, except to the extent that FERPA authorizes disclosure without consent. 

• One exception, which permits disclosure without consent, is disclosure to school officials with legitimate educational interests. A school official is a person employed by the school as an administrator, supervisor, instructor, or support staff member (including health or medical staff and law enforcement unit personnel); a person serving on the School Board; a person or company with whom the school has contracted to perform a special task (such as an attorney, auditor, medical consultant, or therapist); or a parent or student serving on an official committee, such as a disciplinary or grievance committee, or assisting another school official in performing his or her tasks. 

A school official has a legitimate educational interest if the official needs to review an education record in order to fulfill his or her professional responsibility. 

However, records or reports may be released to school officials (including teachers) within the educational institution or agency, school systems, technical centers or public postsecondary educational institutions in which the student seeks or intends to enroll without the consent of the student or the student’s parent. 

(4) The right to file a complaint with the U.S. Department of Education concerning alleged failures by the School District to comply with the requirements of FERPA. The name and address of the Office that administers FERPA is: 

Family Policy Compliance Office 

U.S. Department of Education 

400 Maryland Avenue, SW 

Washington, DC 20202-5901 
Health Information Portability and Accountability Act (HIPPA) – The Health Information Privacy Act creates standards to protect student’s personal health information. It sets limits on the use and release of health records. The Privacy Rule provides that schools may not use or disclose a student’s healthcare information without permission. Schools must: 

1. Notify students and parents about their privacy rights and how their information may be used. 

2. Secure records containing the student’s identifiable health information so that they are not readily available to those who do not need them. 

Protected health information includes demographic and medical information that concerns the past, present, or future physical or mental health of an individual. Demographic information could include your name, address, telephone number, social security number and any other means of identifying you as a specific person. Protected health information contains specific information that identifies a person or can be used to identify a person. Your protected health information may be used or disclosed by AOE for purposes of treatment, payment, and health care operations. AOE may use or disclose your health information for case management and services. AOE may send the medical information to insurance companies, Medicaid, or community agencies to pay for the services provided to you. 

Some protected health information can be disclosed without your written authorization as allowed by law. Those circumstances include: 

• Reporting abuse of children, adults, or disabled persons. 

• Investigations related to a missing child. 

• Internal investigations and audits by the divisions, bureaus, and offices of the Health Department and AOE. 

• Investigations and audits by the state's Inspector General and Auditor General and the 

• Medical examiner investigations. 

• Court orders, warrants, or subpoenas. 

• Law enforcement purposes, administrative investigations, and judicial and administrative proceedings. 

Other uses and disclosures of your protected health information by the school district will require your written authorization. This authorization will have an expiration date that can be revoked by you in writing.
Individual Rights 
You have the right to request that Heritage restrict the use and disclosure of your protected health information to carry out treatment, payment, or health care operations. You may also limit disclosures to individuals involved with your care. The School District is not required to agree to any restriction. You have the right to be assured that your information will be kept confidential. You have the right to inspect and receive a copy of your protected health information. Your inspection of information will be supervised at an appointed time and place. You may be denied access as specified by law. If access is denied, you have the right to request a review, contact the administration. You have the right to correct your protected health information. Your request to correct your protected health information must be in writing and provide a reason to support your requested correction. Heritage may deny your request, in whole or part, if it finds the protected health information: 

• Was not created by the Heritage, 

• Is not protected health information, 

• Is by law not available for your inspection, or 

• Is accurate and complete. 

If your correction is accepted, Heritage will make the correction and tell you and others who need to know about the correction. If your request is denied, you may send a letter detailing the reason you disagree with the decision. Heritage will respond to your letter in writing. You also may file a complaint, as described below in the section titled Complaints. You have the right to receive a summary of certain disclosures that Heritage may have made of your protected health information. This summary does not include: 
• Disclosures made to you. 

• Disclosures to individuals involved with your care. 

• Disclosures authorized by you. 

• Disclosures made to carry out treatment, payment, and health care operations. 

• Disclosures for public health. 

• Disclosures to health professional regulatory purposes. 

• Disclosures to report abuse of children, adults, or disabled. 

This summary does include disclosures made for: 

• Purposes of research, other than those you authorized in writing. 

• Responses to court orders, subpoenas, or warrants. 

You may request a summary for not more than a 6-year period from the date of your request. 
For Further Information 
Requests for further information about the matters covered by this notice may be directed to the Director of Student Services or to the Department of Health's Inspector General at 4052 Bald Cypress Way, BIN A03/ Tallahassee, FL 32399-1704/ telephone 850-245-4141. 

Complaints 
If you believe your privacy health rights have been violated, you may file a complaint with the: Department of Health's Inspector General at 4052 Bald Cypress Way, BIN A03/ Tallahassee, FL 32399-1704/ telephone 850-245-4141 and with the Secretary of the U.S. Department of Health and Human Services at 200 Independence Avenue, S.W./ Washington, D.C. 20201/ telephone 202-619-0257 or toll free 877-696-6775. The complaint must be in writing, describe the acts or omissions that you believe violate your privacy rights, and be filed within 180 days of when you knew or should have known that the act or omission occurred. 
AOE Notification of Rights under the Protection of Pupil Rights Amendment (PPRA) 
PPRA affords parents certain rights regarding our conduct of surveys, collection and use of information for marketing purposes, and certain physical exams. These include the right to: 

• Consent before students are required to: submit to a survey that concerns one or more of the following protected areas ("protected information survey") if the survey is funded in whole or in part by a program of the U.S. Department of Education (ED) 

1) Political affiliations or beliefs of the student or student's parent; 

2) Mental or psychological problems of the student or student's family; 

3) Sex behavior or attitudes; 

4) Illegal, anti-social, self-incriminating, or demeaning behavior; 

5) Critical appraisals of others with whom respondents have close family         relationships: 

6) Legally recognized privileged relationships, such as with lawyers, doctors, or ministers: 

7) Religious practices, affiliations, or beliefs of the student or parents; 

8) Income, other than as required by law to determine program eligibility 

• Receive notice and an opportunity to opt a student out of: 
1) Any other protected information survey, regardless of funding; 

2) Any non-emergency, invasive physical exam or screening required as a condition of attendance, administered by the school or its agent, and not necessary to protect the immediate health and safety of a student, except for hearing, vision, or scoliosis screenings, or any physical exam or screening permitted or required under State law; and 

3) Activities involving collection, disclosure, or use of personal information obtained from students for marketing or to sell, or otherwise distribute the information to others 

• Inspect, upon request and before administration or use 
1) Protected information surveys of students; 

2) Instruments used to collect personal information from students for any of the above marketing, sales, or other distribution purposes; and 

3) Instructional material used as part of the educational curriculum. 

These rights transfer from the parent(s) to a student who is 18 years old or an emancipated minor under State law. 

FCSD has developed and adopted policies, in consultation with parents, regarding these rights, as well as arrangements to protect student privacy in the administration of protected information surveys and the collection, disclosure, or use of personal information for marketing, sales, or other distribution purposes. FCSD will directly notify parents of these policies at least annually at the start of each school year and after any substantive changes. FCSD will also directly notify, such as through U.S. Mail or email, parents of students who are scheduled to participate in the specific activity or survey. AOE will make this notification to parents at the beginning of the school year if the District has identified the specific or approximate dates of the activities or surveys at that time. For surveys and activities scheduled after the school year starts, parents will be provided reasonable notification of the planned activities and surveys listed below and be provided an opportunity to opt their child out of such activities and surveys. Parents will also be provided an opportunity to review any pertinent surveys. Following is a list of the specific activities and surveys covered under this requirement: 

• Collection, disclosure, or use of personal information for marketing, sales or other distribution. 

• Administration of any protected information survey not funded in whole or in part 

• Any non-emergency, invasive physical examination or screening as described above. 

Parents who believe their rights have been violated may file a complaint with: 
Family Policy Compliance Office 
U.S. Department of Education 
400 Maryland Avenue, SW 
Washington, D.C. 20202-5901 

NOTIFICATION OF AVAILABILITY OF THE NO CHILD LEFT BEHIND 
(NCLB) SCHOOL PUBLIC ACCOUNTABLITY REPORT 2003-2004 
The annual school report for 2009-2010 is available at your child’s school. Please contact the school if you would like to review the Adequate Yearly Progress (AYP) Report or obtain a copy. 

STUDENT RIGHTS: 
In General 
You have a right to an education, regardless of your race, color, creed, religion, gender, marital status, heritage, age, disability, or sexual orientation. Some of your basic rights include the right to: 

• Learn 

• Disagree 

• Petition 

• Freedom of expression 

• Publish (see Policy in the back of this booklet) 

• Assembly 

• Privacy 

Your exercise of these rights must conform to the Code of Student Conduct. Things you cannot do include: 

• Violate the rights of others 

• Disrupt the classroom 

• Disrupt the operation of your school 

• Bring drugs, weapons or contraband to school 

Searches and Seizures 
Your locker, vehicle, purse, backpack and other personal possessions can be searched if there is a reasonable belief any of them contain drugs, weapons, contraband or other items not permitted on campus. Trained sniff-screening dogs are allowed in the schools to prevent drugs and weapons at school. The routine checks by the dogs are not considered a search by law. They are safety preventions to give you a safe and healthy school in which to learn. FS 1006.09 (9) 

Sororities, Fraternities & Secret Societies 
These organizations are not allowed in schools. You cannot participate or join in any type of initiation to such organizations. FS 1006.14 

HAZING 
F.S. 1006.63 
"Hazing means any action or situation that recklessly or intentionally endangers the mental or physical health or safety of a student for the purpose of initiation or admission into or affiliation with any organization operating under the sanction of a postsecondary institution. Such term includes, but is not limited to, any brutality of a physical nature, such as whipping, beating, branding, forced calisthenics, exposure to the elements, forced consumption of any food, liquor, drug, or other substance, or other forced physical activity which could adversely affect the physical health or safety of the student, and also includes any activity which would subject the student to extreme mental stress, such as sleep deprivation, forced exclusion from social contact, forced conduct which could result in extreme embarrassment, or other forced activity which could adversely affect the mental health or dignity of the student. " 

Hazing may consist of activities that occur on or off school grounds. 

Reporting of Hazing 
Students who have reason to believe that an incident of hazing might or did occur shall report such belief to any coach of an extracurricular team, teacher, school nurse, school counselor, or school administrator/designee. Staff members who have received such a report from a student or who otherwise have reason to believe that an incident of hazing might or did occur shall report such belief to the principal/designee. The report may be in writing or orally. If the report is made orally, the receiver shall make a written record of the report. It shall be a violation of this policy for a person to retaliate against a student or other person for reporting a suspected incident of hazing or cooperating in any investigation or 

disciplinary proceeding regarding an incident of hazing. 

Investigation of Reports of Hazing 
The principal/designee, upon receipt of a report of hazing, promptly shall cause an investigation to commence. The investigation shall be timely and thorough and the findings and conclusions of the investigation shall be reduced to writing. Unless there are exceptional circumstances, the investigation shall be concluded within ten (10) school days. 

Disciplinary Action 
If the investigation results in a finding that a student(s) committed an act of hazing or otherwise violated this policy, that student(s) shall be subject to appropriate disciplinary action. (This act was intended for students grades 9-12, but will be enforced with any student involved in hazing activities). 

Investigations at School 
Criminal 
Student discipline is the responsibility of the school administration. However, in the instances where a crime may have been committed, or if there is a threat of injury to a person or property, Law Enforcement should be involved as the trained professional to handle such situations. If appropriate, the principal/designee may be present during the questioning of students by Law Enforcement concerning crimes committed. If a student is arrested and/or taken into custody, Law Enforcement and school personnel shall utilize best efforts to immediately notify the parent/guardian. 

Administrative 
If you are suspected of violating the Code of Student Conduct, school officials can question you without first contacting your parent. You do not have the right to have your parent present or a right to an attorney when you are questioned. 

Victim or Witness 
If you are a victim or witness, Law Enforcement or administrative investigators are allowed to question you without first contacting your parent. If the investigation involves child abuse, the official conducting the investigation will decide who can be present during your interview. 

Removal of Student from School Property 
If you are a witness, the police cannot remove you from school property without a subpoena or first obtaining the consent of your parent. If you are subject to arrest, with or without a warrant, the officer can remove you without your parents’ consent or the consent of school officials. The administrator/designee will try and notify your parent before you are removed or as soon after your removal as possible. 

DRESS CODE: 
Principal and other staff members will enforce the dress code. The administration/designee will be the final judge about whether a student’s clothing is appropriate for school. We rely on the good taste and judgment of the students and the responsibility of the parents to advise their children of the appropriate dress in accordance with the Academies of Excellence School Dress Code Policy. The following general rules apply to dress code. 

1. Short shorts/micro-mini skirts or dresses must be no shorter than the length of the student's longest finger with their arms relaxed at their side. 

2. Hats, headgear, or any head covering (bandanas, sweatbands, du-rags) are not allowed. 

3. Tops must be long enough to clearly overlap the belt line or stay tucked in during the course of the normal movement throughout the school day. 

4. Bare midriff tops, halters, revealing tops, tank tops, muscle shirts, mesh clothing, see-through clothing, blouses or shirts with string straps are not allowed. 

5. Underwear, including bra straps or boxer shorts that show is not allowed. 

6. Underwear and sleepwear as outer clothing are not allowed. 

7. Tight fitting clothing or spandex-type material that is not covered by other clothing is not allowed. 

8. Clothes or tattoos that show profanity, violence, sexually suggestive phrases or pictures, gang related symbols, alcohol, tobacco, drugs or advertisements for such products or other phrases or symbols deemed inappropriate by the administration will not be allowed. 

9. Wearing apparel, which tends to identify association with secret societies or gangs as prohibited in Florida Statues are not allowed. 

10. No sunglasses can be worn inside buildings. 

11. Wallet chains or dog collars are not allowed. 

12. Chains in excess of 12” that hang outside clothing are not allowed. 

13. Jewelry that presents a safety or health hazard or causes a major disruption to the educational process is not allowed. 

14. Footwear that is a safety hazard will not be allowed. 

15. Clothing which is not worn appropriately, is not properly fastened, or has tears that are indecent will not be permitted. 

16. All trousers, including oversized or low-hanging trousers, must be worn and secured at waist level. 

Students who are considered to be dressed inappropriately or who violate above guidelines will be sent to the office. The administration/designee shall determine whether a mode of dress is in violation of the district Dress Code Policy. In cases where a student is inappropriately dressed, arrangements will be made with the parents for an appropriate change of clothing. In the case of high school students, with parent authorization, the child may be sent home for a change of clothing. 

Students who are sent to the office more than one time for Dress Code violations will be subject to disciplinary measures. 
ACCEPTABLE USE POLICY AND GUIDELINES FOR NETWORK ACCESS 
Heritage Academy believes network access is an exciting opportunity to expand learning for educators, students, and parents. The fundamental goal of the network is to provide Flagler County students and educators with equal access to the computing resources, which serve public education. Schools in the district will have the capacity to connect to the Internet, World Wide Web, electronic mail, and each other. With this opportunity comes the responsibility for appropriate use. 

NETWORK WARNING 
With access to computers and to people all over the world, there will be some material that may not be considered to be of educational value. There may be some material, individual contacts or communication, which is not suitable for school-age children. Heritage supports only those materials, which will enhance the research and inquiry of the learner within the context of a school setting. 

However, on a global network it is impossible to control all materials, and an industrious user may discover inappropriate information. Heritage cannot prevent the possibility that some users may access material that is not consistent with the school district’s educational mission, goals and policies. 

GENERAL POLICY & GUIDELINES 
It is a general policy that the network will be used in a responsible, efficient, ethical and legal manner in accordance with the mission of AOE. Users must acknowledge their understanding and agreement with the Acceptable Use Policy and Guidelines as a condition of receiving access. Failure to adhere to the Policy and Guidelines may result in access privileges being suspended or revolved. In addition, school disciplinary action and/or appropriate legal action may be taken. 

NETWORK RESOURCES 
Classroom resources will be expanded enormously by making information and people from all over the world available to students, teachers, and others. It brings instant access to original source material, general information, data, images and computer software. It makes contact with people possible, bringing into the classroom experts from all over the world. Such access spawns individual and group projects, collaboration, curriculum materials and idea sharing. As a hands-on tool, the network can motivate students. 

GUIDELINE I 
Acceptable uses of the network are activities which support teaching and learning. Users are encouraged to develop uses which meet their individual needs and which take advantage of the network’s function: electronic mail, conferences (video or audio), bulletin boards, data bases, and access to the Internet. 
GUIDELINE II 
Unacceptable uses of the network include: 
1) Using the network to access material that is considered inappropriate for educational purposes. 

2) Trying in any way to interfere with the computer systems within the AOE or in an effort to obtain private information, have the computer malfunction or destroy data. 

3) Violating federal and state law dealing with students’ rights to privacy. 

4) Using profanity, obscenity or other language which may be offensive to 

another user. 

5) Reposting personal communications without the author’s prior consent. 

6) Copying commercial software and other copyright protected material in violation of copyright law. 

7) Using the network for any illegal activity. 

GUIDELINE III 
Users must cooperate to conserve resources and to assure equitable access for all. 

Users are expected to: 

1) Observe a self-imposed limit of one hour on-line during a six-hour period    except under special circumstances. 

2) Prepare text files for uploading before logging on. 

3) Log off before editing and printing downloaded files. 

GUIDELINE IV 
The person whose name the account is issued, is responsible at all times for its proper use and will not give his/her password to others. 

GUIDELINE V 
Users must avoid knowingly or inadvertently spreading computer viruses. They must not upload files from unknown sources. Deliberate attempts to degrade or disrupt system performance will be viewed as criminal activity by state and federal law. 
GUIDELINE VI 
Never consider electronic communications to be completely private. Instances of misdirected mail inadvertently forwarded to others and public posting of private correspondence by users have occurred from time to time. 

MISCONDUCT THAT MAY RESULT IN DISCIPLINE
 (INCLUDING SUSPENSION, OR EXPULSION):
A violation of any school rule will result in disciplinary action. Disciplinary actions include, but are not restricted to, the following: oral reprimand, written warning, counseling, parental conferences, denial of privileges, detention, removal from class or school activity (including bus transportation), in-school suspension, alternatives to suspension program, or expulsion. 
You are expected to behave at school, during school activities, on the school bus and at the school bus stop. You will be disciplined if you do anything at school, (or attempt to do anything), during school activities, on the school bus or at the school bus stop that violates a school rule or may: 

• hurt, harass or threaten others 

• damage property 

• disrupt class or school 

• violate a criminal law 

Specific Acts 
Listed below are some acts that fall within these four types of misconduct. These acts are not the only acts that will result in discipline (including suspension, reassignment or expulsion). They are only examples. Other acts that are not listed below may result in discipline (including suspension, reassignment or expulsion) if you should have known that the act might hurt, harass or threaten others, damage property, disrupt class or school, or violate a criminal law. All violations of these acts will result in the implementation of the discipline Matrix.

Some, but not all, of the acts that will result in discipline are: 

	1. Aiding/abetting other infractions on this discipline matrix

	2. Alcohol-possession of, and/or under influence of

	3. Alcohol sale/transfer 

	4. Alteration or Theft of School Communication/Records

	5. Arson

	6. Assault

	7. Assault of School Employee

	8. Automobile Misuse 

	9. Breaking and Entering

	10. Cheating

	11. Controlled Substance-Solicitation

	12. Controlled Substance Drugs-sale transfer or intent to transfer 

	13. Controlled Substance/Drug-use/possession

	14. Defiance/insubordination

	15. Destruction of Property

	16. Display of Affection

	17. Disrespect

	18. Disruption of Educational Process

	19. Dress Code Violation

	20. Explosive Devices

	21. Extortion

	22. False Information

	23. Fighting

	24. Fire Alarm/Bomb Threat

	25. Forgery

	26. Gambling

	27. Injury Prone Behavior

	28. Intimidation/Harassment of School Employee

	29. Intimidation/Harassment/Threats/Bullying (2)

	30. Loitering

	31. Obscene Material 

	32. Paraphernalia-possession

	33. Possession of Hazardous Materials/Dangerous Items

	34. Possession of Stolen Property

	35. Sex Discrimination or Sexual Harassment

	36. Sexual Misconduct

	37. Tardiness

	38. Theft

	39. Tobacco possession and/or use

	40. Truancy

	41. Unauthorized Area/Trespassing

	42. Vandalism

	43. Verbal, Written Abuse –Student

	44. Verbal , Written Abuse – Teacher 

	45. Vulgarity/ Profanity

	46. Weapons****


OFFENSES THAT REQUIRE SPECIFIC CONSEQUENCES: 
In General 
There are some things that result in a specific consequence if you are found to have done them. A violation of this nature will result in the notification of local law enforcement personnel. These include acts involving: 

1. Possession / Use of any Tobacco Products 

2. Illegal Drugs, Alcoholic Beverages and Harmful Substances 

3. Bombs and Bomb Threats 

4. Chemical and Biological Attacks or Threats 

5. Possession of Guns, Weapons, and Dangerous Objects 

6. Violent Acts Resulting in Serious Injury 

7. Felony Charges and Convictions 

8. Gang or Gang Activity 

Tobacco 
Use of tobacco products in sight of or near (1000 feet) schools is illegal and a violation of the Code of Student Conduct. 
If you are caught smoking or in possession of tobacco products you will receive a disciplinary referral/action. 

In addition to possible fines, if you are caught using any form of tobacco at school, at any school-sponsored activity, at a bus stop or on the bus, you will receive a disciplinary referral/action.

Illegal Drugs, Alcoholic Beverages and Harmful Substances 
If you violate this policy, the principal/designee will suspend you for 10 days and, if appropriate, may recommend reassignment to an alternative program. Before you may return to your regular school, your parent must have a conference with the principal/designee or someone designated by the principal/designee. Your parent must provide proof that you completed an approved drug or alcohol program. FS 1006.07 (2) (d) 

The use of illicit drugs and the unlawful possession and use of alcohol is wrong and harmful. Information about drug and alcohol counseling is available to students through the guidance counselors at each school. 
Policy 
You may not possess illegal drugs (including prescription drugs that are not your own) or alcoholic beverages, use them or be under the influence of them: 

• on school property, 

• on a school bus or at a bus stop, 

• at any school sponsored activity, on or off campus 

• before you arrive on school grounds, 

• before you arrive at any school activity, or 

• on any field trip. 

Purchase, Sale and Distribution 
Additionally, you may not sell, purchase, or distribute illegal drugs or alcoholic beverages or be involved in negotiating the sale or purchase of illegal drugs or alcoholic beverages at school, at a school activity or on a school bus. You will be suspended for 10 days and will be recommended for expulsion, or alternate placement with drug counseling. 

Definition of Illegal Drugs 
"Illegal drugs" include any drug that is illegal under Florida law such as marijuana, cocaine, and heroin as well as prescription drugs for which you do not have a valid prescription. "Illegal drugs" also includes any illegal or legal substances used in a harmful way. Examples of such legal substances are inhalants or over-the-counter drugs used in a harmful way. "Illegal drugs" also include any prescription drug that is not used as prescribed or that is in the possession of someone whose name is not on the prescription. This means that you may not give your prescription medication to anyone else. 

Expulsion – waiver 
Any student who is subject to discipline or expulsion for unlawful possession or use of any substance controlled under chapter 893 may be entitled to a waiver of the discipline or expulsion: FS 1006.09 (2) 

(a) If the student divulges information leading to the arrest and conviction of the person who supplied the controlled substances to him or her, or if the student voluntarily discloses his or her unlawful possession of the controlled substance prior to his or her arrest. Any information divulged which leads to arrest and conviction is not admissible in evidence in a subsequent criminal trial against the student divulging the information. 

(b) If the student commits him or herself, or is referred by the court in lieu of sentence, to a state-licensed drug abuse program and successfully completes the program. 

Chemical and Biological Attack or Threats 
If you are involved in the making of a chemical or biological attack or threat against the school, a school function, or anybody at school or a school function, you will be suspended for 10 days, recommended for expulsion, or possible alternate placement and must obtain counseling services. You will also be reported to law enforcement for prosecution to the fullest extent of the law. This applies whether or not the attack or threat is real or fake. 

POSSESSION OF A WEAPON ON SCHOOL PROPERTY 
OR AT ANY SCHOOL FUNCTION 
No student shall carry or possess or have under his or her control while at a school building, school function, on school property or on a bus or other transportation furnished by the school any weapon or explosive compound. “Weapons” means and includes any pistol, revolver, or any weapon designed or intended to propel a missile of any kind, or any dirk, bowie knife, switchblade knife, ballistic knife, any other knife or cutting device, straight-edge razor, razor blade, jewelry with metal studs or metal spikes, spring stick, metal knuckles, blackjack, any bat, club, or other bludgeon-type weapon, or any flailing instrument consisting of two or more rigid parts connected in such a manner as to allow them to swing freely, which may be known as numchaku, shuriken, or fighting chain, or any disc, of whatever configuration, having at least two points or pointed blades which is designed to be thrown or propelled and which may be known as a throwing star or oriental dart, or any weapon of like kind, and any stun gun. This paragraph excludes any of these instruments used for classroom work authorized by the teacher or school administrator/designee. 

Student is to be suspended for ten (10) days, immediately removed from school, and is recommendation for expulsion or alternative placement. This violation shall be reported to the proper law enforcement agency. Student intent will be taken into consideration in regards to expulsion. 

Amnesty Clause 
When a student discovers they have inadvertently brought a weapon on campus or the bus, they must immediately notify an administrator/designee, teacher or bus driver. The weapon will be turned over to school personnel and or the school resource officer. The student may not be disciplined if he/she follows this procedure. 

Violent Acts Resulting In Serious Injury 
If you violently attack another person or act as a decoy in a physical attack at school, a school function, on the bus or at a bus stop and that person is seriously injured, or if your attack was unprovoked even if there was no serious injury, you may be suspended from school for 10 days and possibly recommended for expulsion. If you violently attack another person somewhere else other than school, you may be removed from the general education program and administratively assigned to another program when there is evidence that your presence on campus may be disruptive. 

Felony Charges and Convictions for Off-Campus Conduct Notice of Felony Charges and Hearing 
If you commit a crime off campus and a prosecuting attorney formally charges you with a felony or with a delinquent act that would be a felony if you were an adult, you may be suspended for 10 days or alternatives to suspension program by the principal/designee. Before suspending you, the principal/designee will call you in with your parent to discuss the charges against you. This discussion will be a "hearing" that will take place after the principal/designee notifies your parent in writing by certified mail that the principal/designee has received notice that you have been charged by the prosecuting attorney. That written notice will tell your parent of the specific charges against you and advise them that you have a right to the "hearing." 

Hearing Procedures 
The "hearing" must take place within five school days but no sooner than two school days from the postmark date or the delivery date of the certified notice to your parent. At the "hearing" the principal/designee may listen to witnesses called by the principal/designee, and you also may present witnesses. You may speak on your own behalf, but you do not have to do so. If you do not speak on your own behalf, you cannot be threatened with punishment or later be punished for not speaking. 

The "hearing" will not be conducted like a court proceeding. There will be no "rules of evidence" nor will there be a court reporter to provide a transcript of the "hearing." After the "hearing" the principal/designee will let you and your parent know, in writing, if you are being suspended for 10 days. 

The decision to suspend you or alternatives to suspension program cannot occur without conclusive evidence that the state attorney has formally filed a felony charge against you. The principal/designee must also determine that your presence at school, after being formally charged for the incident, will have an adverse impact on your school. 

Types of Charges That May Justify Suspension 
The types of charges that may justify suspension under this provision are: 

• any felony involving violence, 

• rape or sexual battery, 

• lewd and lascivious act on a student under 16 years of age, 

• concealed weapon, 

• armed robbery, 

• sale of illegal drugs, 

• possession of a bomb, 

• any felony involving the use of a firearm, 

• battery on school system employee or official or 

• aggravated battery. 

There may be other charges that will justify suspension under this provision, if the principal/designee determines that your presence at school after being charged will have an adverse impact on the school. 

Students who are found to have committed certain felony offenses against another student are prohibited from attending the same school or riding on the same school bus with the victim or victim’s sibling. The FS 1006.13 makes certain exceptions if the victim or victim’s parents affirmatively state (in writing) that they have no objection to their child attending the same school or riding the same bus as the offender. 

Extension of Ten-Day Suspension 
If the principal/designee suspends you for 10 days, the President of AOE may extend your suspension until the outcome of the criminal charges that have been filed against you. During your suspension, pending the outcome of the criminal charges, you may be assigned to an alternative educational program. Upon parent request, you may receive class work. 

Expulsion upon Finding of Guilt 
If the court determines that you are guilty, the Academies of Excellence may expel you. 

Gang and Gang Activity 
The Florida Legislature address the criminal street gang issue: 

1. To maintain public order and safety. 

2. To respond to the ever-increasing crime caused by street gangs that threatens and terrorizes peaceful citizens. 

3. To stop this mounting criminal activity. 

4. To provide for increased penalties for those found guilty of criminal gang involvement and eliminate the patterns, profits, and property helping criminal street gang activity, including street gang recruitment. 

A criminal gang is a formal or informal ongoing organization, association, or group that has as one of its primary activities the committing of criminal or delinquent acts. 

A criminal gang member is a person who meets two or more of these criteria: 

1. Admits to criminal street gang membership; 

2. Is identified as a gang member by a parent/guardian; 

3. Is identified as a gang member by a documented reliable informant; 

4. Reside/frequents a gang’s area, adopts their style of dress, hand signs, or tattoos, and associates with known gang members; 

5. Is identified as a gang member by an informant of previously untested reliability and such identification is corroborated by independent information; 

6. Was arrested more than once in the company of identified gang member for offenses which are consistent with usual criminal street gang activity; 

7. Is identified as a criminal street gang member by physical gang members four or more times. 

The Academies of Excellence will not tolerate any gang related activity, to include dress, graffiti, hand signals, or verbal slang. Violation that disrupts the educational process will lead to disciplinary action. Any student identified as a gang member by the school resource officer will be photographed and entered into the Florida Department of Law Enforcement’s Gang Net. 

NOTICE 
THE FOLLOWING ARE SOME OF THE ITEMS WHICH STUDENTS ARE PROHIBITED FROM BRINGING TO ALL FLAGLER COUNTY SCHOOLS: 

POSSESSION OF THESE ITEMS MAY RESULT IN SUSPENSION, EXPULSION AND/OR CRIMINAL CHARGES BEING FILED: 
AIR-SOFT GUNS KNIVES (any type or size) 

ALCOHOL (in any form or amount) 
LASER LIGHTS 

BB OR PELLET GUNS 
NARCOTICS 

BOWS AND ARROWS 
NON- PRESCRIPTION MEDICATIONS 

BOXCUTTERS 
NUMCHAKUS 
BRASS KNUCKLES 
PAINT-BALL GUNS 

BULLETS 
PEPPER SPRAY 

CHAINS OR PIPES 
SLING SHOTS 

CHINESE STARS 
STUN GUNS 

CROSS BOWS
TOBACCO PRODUCTS 

DRUG PARAPHERNALIA
TOY GUNS 
FIREARMS
 WALKIE-TALKIES 

FIREWORKS 
WEAPONS (other) 

FLAMMABLES 
ICE PICKS 

School Transportation Policies

The Safe, Orderly and Respectfully “S.O.A.R”, bus behavior management plan was developed to support our students, by teaching and developing safe and appropriate bus riding behaviors.  To protect the safety (physical and emotional) of each individual student on the bus, and to develop bus-riding behaviors that will be relevant and meaningful when the student is out in the community, student behaviors will be expected to be safe, orderly and respectful. 

The Behavior Management Plan is a three-part program that uses steps to help the bus driver and student to achieve that goal by developing and maintaining appropriate student behavior on the school bus.  It consists of: 
Steps 1) Prevention Step 2) Intervention and Step 3) Consequences.  The first steps of the program are administered by the bus driver.  The final step of the program (consequences) is administered by the school administrator or designee.
●          Prevention:  Prevention steps are used by the bus driver to educate the students about safe and appropriate riding behaviors, clarify the bus drivers expectations for the students and assist students to understand how to successfully demonstrate safe riding habits every day.

●          Intervention (warning):  Interventions steps are used by the bus driver to help the student stop unsafe or inappropriate behaviors or habits while assisting students to identify the appropriate habit or behavior.  Intervention steps may also provide notification to the parent/guardian so that the parent can be involved in assisting the driver to change unsafe or inappropriate riding habits.

●          Consequences:  If prevention and intervention steps are unsuccessful at improving the students behavior or safe riding habits, a bus discipline form is submitted by the bus driver to the school administrator.  The school administrator is then responsible for assigning appropriate, effective consequences for the student’s inappropriate behavior in an effort to affect the necessary improvement.
Prevention

School Bus Rules:  Students will annually receive instruction in safe bus riding procedures.  Bus drivers will explain bus rules to students starting the first day of school and continue the teaching process throughout the year to enhance the safety of the children being transported.  When a bus driver talks about the expected behaviors, they should offer practical examples to help them be more consistent.  We encourage all parents to review these rules with their children and help instill in their children the importance of safe, orderly and respectful bus behavior.

Bus Rules:
· Students will follow directions of their bus driver.  (This demonstrates respect to those with authority who are trying to keep us safe or maintain order.)

· Students should be at the bus stop 5 minutes before the bus arrives, waiting in a safe place, clear of traffic and 10 feet from where the bus stops.


· Students will wait in an orderly manner and avoid playing (when waiting at property belonging to others, we should respect that property and take care to leave it undamaged.)


· Students will cross the roadway in front of the bus after the bus has stopped, they have looked at the driver for a hand signal, and they have looked in both directions for traffic; left, right, left (This a safe walking habit that protects students while traveling to their bus stop.)


· Students will signal the driver with a waving motion if something is dropped and wait for the driver to give a signal before picking up the object (Never, ever lose sight of the driver or do anything that would make her/him lose sight of you!  This is a procedure that can never be broken if we are to keep you safe.).


· Students will go directly to assigned seat when entering the bus (This is orderly conduct that helps us to minimize inconvenience to the public.)  Keep the aisles and exits clear (An orderly bus also is much safer for students walking down the aisle and in the case of a sudden stop or emergency evacuation.)


· Students will remain properly seated, back against the back of the seat, bottom against the bottom of the seat (safely seated within the “compartment,”) and keep hands to themselves (respectful to others and their “personal space.).


· Students will not eat, drink, chew gum, or bring tobacco, alcohol, drugs, or any controlled substances on the bus (Helps us to maintain a neat and orderly environment and is consistent with the code of conduct which keeps us safe.)


· Students will not carry animals, glass objects, nuisance items, hazardous materials, or weapons onto the bus (maintains a safe environment for all riders, even in case of an emergency or accident.)


· Students may carry only objects that can be held in their laps (This helps us maintain an orderly environment and reduces safety issues that would occur in the event of a sudden stop or emergency evacuation.)


· Students will refrain from using loud voices, profanity, and / or obscene gestures, and respect the rights and safety of others.


· Students will not extend head, arms, or objects out of the bus windows (This is important to student safety in every circumstance.)


· Students will be totally silent at railroad crossings (The driver is required by law to “look and listen” after establishing silence on the bus.  This is a non-negotiable safety issue and a major offense when broken.)

· Students will stay seated until time to get off the bus.  The open door is the signal to get up from the bus seat if you are at your stop and a signal to use “whisper voices” until the unloading (or loading) process is complete. It is an orderly way to unload and increases safety by minimizing distractions.)


· Students will help keep their bus clean and in good, safe condition (This helps us maintain an orderly and safe bus and is respectful to the next group of riders who will use it.)

Intervention

Bus drivers may use the interventions listed below during the intervention step of the process.  A minor offense is considered inappropriate or unsafe student behavior that may be improved with minor assistance from the driver.

· Documentation:  Bus driver will maintain written documentation of all occurrences in the driver’s daily logbook.

· Verbal Warning:  Bus drivers will remind the student of the bus rule(s) not being followed.

· Seat Reassignment:  A student’s assigned seat may be changed by the bus driver when such change may help the student to demonstrate appropriate riding behaviors and/or allow the driver to more effectively monitor that student’s behavior.   (The assignment of seats at the beginning of school is part of the prevention step.)
· Talk individually with student & Parent / Guardian Courtesy Call:  Bus drivers will talk individually with the student to determine what steps could be taken to help the student demonstrate appropriate and safe riding behaviors.  Bus drivers may also call the parents / guardian to notify them of the students’ inappropriate behavior, with a request for help to achieve appropriate behavior.

· Parent / Guardian notified in writing:  Bus drivers will complete a Bus Discipline Form, which includes written documentation of the students’ inappropriate behavior, with all steps taken by the driver documented on the form.  The form will be turned in to school administrator or designee. A phone call to the parent / guardian will be made, and a copy of the form will be sent home to parent/guardian.

Any or all of the above steps may be bypassed when a student’s actions are illegal or judged by the driver to be or so unsafe or disrespectful that immediate corrective action is required. 

Violations that should be considered major offenses include, but are not limited to the following:

· drugs (includes alcohol, cigarettes, lighters) 

· throwing objects off the bus 

· fighting (trying to intentionally hurt someone, not pushing or shoving) 

· weapons, dangerous instruments, and explosive / implosive devices 

· threats/bullying (verbal and physical threats) 

· Sexual harassment

· Unsafe action

Such violations should be reported immediately to the School Administrator on a Bus Discipline Form.

Consequences
When student behavior escalates beyond a driver’s control or is not improved after using the appropriate intervention steps, the bus driver will submit a bus discipline form to the school office. 

Bus Discipline Form sent to School Administrator:

Reasons:  


· Behavior escalates beyond a driver’s control or is not improved after using the appropriate intervention steps. 

· Major offense.

The School Administrator will assign appropriate consequences based on a) the severity of the misbehavior and b) number and frequency of the student’s bus referrals.

Suggested Guidelines:

	
	Elementary School
	Middle School 
	High School

	1st Referral
	Phone Call to Parent/Guardian
	Phone Call to Parent/Guardian
	Phone Call to Parent/Guardian

	2nd Referral
	3 Day bus Suspension
	3 Day bus Suspension
	3 Day bus Suspension

	3rd Referral
	5 Day Bus Suspension
	5 Day Bus Suspension
	5 Day Bus Suspension

	4th Referral
	10 Day Bus Suspension
	10 Day Bus Suspension
	10 Day Bus Suspension

	5th Referral
	Bus suspension for the remainder of the school year
	Bus suspension for the remainder of the school year
	Bus suspension for the remainder of the school year


The School Administrator may tailor consequences to account for individual circumstances in each situation.  The goal of assigning consequences is to bring about the desired student behavior on the school bus and the Transportation Department supports any consequence that achieves that goal.

Things You Cannot Bring on a Bus: 
* glass containers of any kind 

* sharp object 

* balls 

* bats 

* roller skates or blades 

* toys (examples: game boys, video games, silly string, cards of any type) 

* cutting instruments of any kind 

* any large or bulky item that interferes with proper seating of students 

(examples: large musical instruments, scooters, skateboards or athletic equipment) ** Large musical instruments are defined as those that the student is not able to hold on his/her lap and/or impedes the driver, walkway, or adjacent seat. 

* any animal 

* batons, drum sticks, tennis rackets (unless in proper carrying case) 

electronic equipment (examples: walkmans, CD players, DVD players, laser 

pens, voice recorders, or cameras with flash) 

* fire arms, stink bombs 

* tobacco products, lighters, matches, lighters fireworks, or illegal drugs 

* cologne, nail polish, hair spray, spray paint, or chemicals 

* food, candy, gum or drinks with exception to a bottle of drinking water 

* or any other item prohibited elsewhere in the Code of Student Conduct 
Cell Phones

A cell phone must be turned off and kept out of sight (i.e. inside a pocket, a book bag, a purse, or similar container) while on the school bus. If a student uses a cell phone while on the school bus, or the device is on and emits any ring tone or other noise, (i.e. vibration), it may be confiscated. Violators will be subject to disciplinary measures. The school bus driver may turn the student’s name into the Principal or designee who will confiscate the cell phone. Repeated offenses may result in contact with the parent to pick up the cell phone. 

STUDENT DISCIPLINARY ACTION PLAN:
The following types of discipline may be used, as well as those found in the school discipline plan at each school. These actions do not need to be in succession, they will be used according to administration discretion and severity of action according to the disciplinary matrix.
Verbal Reprimand / Written Warning

This is the first step in disciplinary actions. All visits to the administration by a student will be documented. 

Removal from Class 
Your teacher may require that you be removed from class if it has been documented that your behavior has seriously disrupted the teaching or learning in the classroom. If you are removed from a class, the principal/designee may place you in another appropriate classroom, in-school suspension, an alternative education program, or the principal/designee may recommend you for suspension or expulsion. You cannot be returned to that teacher’s classroom unless the teacher consents or the administrative committee has determined that doing so is permissible. A decision on whether to return you to the classroom must be made by the teacher or the administration within (3) days of the removal. 

Lunch Detention

Students will be required to have lunch at a remote location if it is found that they cannot follow rules and guidelines while in the cafeteria or during lunch. The duration will be determined based on the number of occurrences and the severity of the behavior. 
Detention 
You can receive a detention either before school or after school. The school will give your parent 24 hours notice before you serve the detention. For elementary and middle school students, the administrator/designee must contact your parent and have a conversation with your parent before you serve the detention. For high school students, the administrator/designee must make an effort to contact your parent by telephone. If the administrator/designee is unable to contact your parent by telephone, you will still be required to serve the detention. The administrator/designee must document that an attempt to contact your parent was made. YOUR PARENT IS RESPONSIBLE FOR YOUR TRANSPORTATION WHEN YOU HAVE DETENTION. 

In-School Suspension 
You can be assigned and sent to designated rooms or programs in your school during the school day. You will receive full credit for class work completed while in the assigned room or program and your absence will be excused. 

Student Work Assignments 
If your parent and a school administrator/designee agree, the administrator/designee can assign you to a work detail at the school for up to ten (10) hours for each offense. The principal/designee will determine who will supervise your work. 

Saturday School 
You can be sent to Saturday School if an administrator/designee has contacted your parent and had a conversation with them at least twenty-four (24) hours in advance. 

Out-of-School Suspension 
You can be suspended from school for up to ten (10) days at a time. If you are suspended you cannot be on school grounds or attend any school activities. The administrator/designee will consult with the Discipline Matrix before deciding to suspend you. Other Factors that may be considered
• have you been sent to the administrator/designee at least once before 

• has your parent been told that your behavior is a problem and that you may be suspended 

• have you been referred to your school counselor 

• have you been given a work assignment before 

• have you been referred to an outside agency for assistance 

There are circumstances under which the Administration will suspend you on the first offense. 

Transfer 
You may be transferred to another school or enrolled in an alternative program. 

Homework during Suspension 
Students may continue learning activities in the form of homework assignments, during periods of suspension. During out of school suspension, it is the responsibility of the parent to pick up assignments from the school. All assignments must be turned in at the end of the suspension period or as directed by the principal/designee. All assignments will be graded and appropriate credit given. 
Other

Students may also be placed on a Behavior Contract and/or a Daily Tracking Program in an effort to monitor the progress made toward correcting a specific behavior. These tools will be used at the discretion of the principal/designee.
DISCIPLINE FOR STUDENTS WITH DISABILITIES 
If you are a student with a disability, you are expected to comply with the Code of Student Conduct and school rules just like any other student. If you violate the Code of Student Conduct or school rules, you are subject to discipline just like any other student. However, there are some special rules dealing with suspensions and expulsions for those students protected under the Individual’s with Disabilities Education Act 2004 (IDEA – 2004) or the Rehabilitation Act of 504. AOE has a specific manual for student’s protection and procedural rights under 504. “504 manuals” may be reviewed at the student’s school or by contacting the Director of Student Services. 

If a student with a disability receives an in-school suspension, the student's 

Individualized Education Plan (IEP) will continue to be in force. An in-school suspension may/may not be considered a change in placement. The student must be provided a free, appropriate public education (FAPE), as outlined in their Individualized Education Plan (IEP). The student shall be provided education and related services under the supervision of an Exceptional Student Education 

(ESE) teacher, in accordance with their IEP. More than 10 days without services provided by the IEP, is a violation of the IEP and requires convening a team meeting to determine what is best for the student. 

A student with a disability may be suspended from school just like any other student. During the first 10 days of an out-of-school suspension in any one school year, a student with a disability may/may not receive any educational services during the suspension. If there are more than 10 days of out-of-school suspension during the school year, the IEP team will convene to review services and complete a manifestation determination, a Functional Behavioral Assessment, and a Behavior Intervention Plan is developed. 

For students with disabilities, disciplinary actions, and short term suspensions (less than 10 days) shall follow the same process as provided for non-disabled students, including detentions, in-school suspension, or Saturday school. 

A student with a disability may be reassigned to an alternative school for up to 45 days because of the student's misconduct. To do so, the IEP team consisting of the parents and school personnel familiar with the student must meet and complete a Functional Behavior Assessment and develop a Behavior Intervention Plan on how to deal with the student's misconduct. The team must also determine if the misconduct is a result of the student's disability. Such a reassignment to an alternate program may or may not be a change in placement. If it is a change in placement, then all of the procedural safeguards for students with disabilities will be followed as required under the Individuals with Disabilities Education Act - 2004, the federal law providing for the education of students with disabilities. 

Students with disabilities may be suspended from the bus just like any other student. During the suspension from the bus, it is the student's responsibility to obtain transportation to school, unless they receive specialized transportation based upon their Individualized Education Plan (IEP). 

Students in the evaluation process – if a student commits an infraction and the school/parent has already requested an evaluation to consider eligibility for services under IDEA-2004 or under a 504, the student may be suspended for up to 10 days and the following must occur: 

• The evaluation must be conducted in an expedited manner 

• The results of the evaluation must be considered in determining eligibility for services as a student with a disability and services provided as soon as possible. 

• Pending the results of the evaluation, the student shall remain in the educational placement as determined by the school authorities 

Expulsion 
As pursuant to AOE Board Policy, Expulsion is the removal of the right and obligation of a student to attend public school under the conditions set by the Flagler County School District for a period of time, not to exceed the remainder of the term or the school year and one (1) additional year of attendance. 

Only the President can expel you based upon a recommendation by the administration and consultation with School Board Members. The administration will make a recommendation for expulsion only after receiving a recommendation from the Vice Principal, Principal and Dean of Students. The Administrative Committee, as appointed by the President shall review cases referred for expulsion to insure due process and adherence to the Code of Student Conduct. A copy of the procedures for committee review may be obtained from any school administrator or the Academies of Excellence. The AOE Discipline Review Committee recommendation will contain a detailed explanation of the incident including your record of attendance, academics, and discipline. The District Discipline Review Committee may take into consideration student intent. 
The President may recommend to the Academies of Excellence School Board expulsion of a student who: 

• is found guilty of a felony 

• is found to have committed a delinquent act which would be a felony if committed by an adult 

• has had adjudication withheld for a delinquent act which, if committed by an adult, would be a felony 

• repeatedly and will fully commits acts o a serious threat to the school environment 

**If the student is an Exceptional Education Student and an expulsion is recommended, an IEP conference must be held prior to the review by the District Discipline Committee and a manifestation determination be completed to determine if the misconduct is a result of the student’s disability. If the school board decides to expel the student, the student is entitled to receive the educational services provided for in their IEP during the length of time of the expulsion. 

The student and his/her parents will be notified in writing if the President recommends that the School Board expel you. The written documentation will include the allegations against the student. If the student/parent disagrees with the recommendation of the President, a hearing may be requested in writing by the student and his/her parent. 

The staff attorney will schedule the hearing and notify you and your parents in writing of the date, time and place of the hearing. You are entitled to have an attorney or other representative provide you with legal representation. Any fees for such representation will be your parents' responsibility. At the hearing, witnesses and documents may be presented to support the allegations. Your parents or attorney may have an opportunity to cross-examine the witnesses and to present witnesses and evidence on your behalf. The School Board will provide a certified court reporter for the hearing. The court reporter will create a verbatim document of everything that is said at the hearing. If you want a full or partial transcript of the hearing, you can pay the court reporter and have the document provided to you. The court reporter may require payment in advance. 

If a hearing is not requested, you and your parents may come to the public School Board meeting to talk about the expulsion, or the length of the expulsion. 

The School Board will make the final decision on whether or not you should be expelled and if so, for how long. You can appeal the School Board's decision to the District Court of Appeal in Daytona. You must do so within 30 days of the final decision. 
Re-Entry Following Expulsion 
The School Board shall provide written parental notice to the parent of a student who is expelled from school and/or the school bus. The notice will contain information as to the offense and the terms of the expulsion. At the end of the expulsion term, the student is eligible to return to his/her assigned school or may be reassigned based on circumstances. The following steps should assist with a smooth re-entry into school: 

1. A parent or guardian should make an appointment with the principal/designee at least 3 weeks prior to the end of the expulsion term to plan for re-entry into the school. 

2. The principal/designee and school counselor will meet with the student and parent(s) to discuss how to make the student’s re-entry a positive experience. The re-entry plan will include attaining certain benchmarks (i.e. behavior contract, participation in an anger management program, counseling, agency referral, etc.). Parents shall provide documentation of completion of any special programs, services, course work outside of the Flagler County School District and/or other activities as may be required by the courts. 

3. If not included in the above meeting, a school counselor will meet with the student and the parent to develop a mutually agreed upon graduation plan and class schedule. 

For students under the supervision of the courts, it is requested that the court appointed officer providing supervision, be included in the re-entry process. 

HOW CAN YOU SOLVE PROBLEMS OTHER THAN SUSPENSIONS OR EXPULSIONS (GRIEVANCE PROCEDURE) 
In General 
If you have a problem with a teacher or an administrator or disagree with their decision on some matter other than suspensions or expulsions, you are encouraged to attempt to solve the problem directly with the teacher or administrator. This includes any problems that you may have in being discriminated against based upon your race, color, religion, gender, age, national or ethnic origin, political beliefs, marital status, disability, sexual orientation, physical attributes, personal attributes or social and family background. 

What You Need to Do 
You should first talk courteously to the teacher or administrator to attempt to solve the problem. This should be done outside of regular class time. 

If you do not believe the problem has been solved after talking with the teacher, dean or assistant principal/designee, you should describe the problem in writing and give it to the principal/designee within three (3) school days of when the problem occurred. 

The principal/designee will investigate your problem and give you a decision on how he or she will resolve the problem. That decision will be provided to you within five (5) school days from the day you gave the written description of the problem to the principal/designee. 

If you are not satisfied with the way that the principal/designee has resolved the problem, you may request in writing that the President’s office or designee, review the decision of the principal/designee and make a final decision in the matter. The President’s office/designee will give you the final decision within five (5) school days from the date that the office received your written request to review the matter. 

There is no appeal from the final decision of the President’s/designee’s office. 

If your problem originally was with the principal/designee and you do not believe the problem was solved after talking with the principal/designee, you should describe the problem in writing and give it to the President’s office/designee within three (3) school days of when the problem occurred. The matter will be reviewed by the President’s office/designee and they will provide you with a final written decision within five (5) school days from the date that you gave them the written description of the problem. There is no appeal from the final decision of the Assistant Superintendent’s/designee’s office. 

Sexual Harassment

1. Policy Guidelines to Prevent Sexual Harassment; 
2. Policy Prohibition of Harassment; 
3. Grievance Procedure for Students Alleging Unlawful Discriminations or Sexual Harassment 
1. GUIDELINES TO PREVENT SEXUAL HARASSMENT 
(1) The Flagler County School Board prohibits sexual harassment (which is a form of sexual discrimination), in any form, involving employees, vendors, school volunteers or students within this system. Sexual harassment can cause serious physical or psychological damage to students or staff, affecting grades, attendance, performance and pride in one's work. Incidents of sexual harassment may occur only once or on a repeated basis, and often the situation gets worse if it is not stopped. 

(2) Definition: 

(a) Sexual harassment is any inappropriate sexual comment, sexual behavior, or unwanted sexual attention from anyone dealt with in the school system (including, but not limited to, any employee, consultant, volunteer or student) at any school or school-related activities. 

(b) Behaviors considered to be sexual harassment include, but are not limited to the following: 

1. Spreading sexual gossip 

2. Unwanted sexual comments (whether intended to be serious or humorous) 

3. Pressure for sexual activity 

4. Any unwanted physical contact of a sexual nature 

5. Making unwanted sexually suggestive telephone calls or writing unwanted suggestive letters 

6. Creating a hostile, offensive or intimidating environment based on or related to gender that has the purpose or effect of interfering with an individual's work performance 

7. Any offers of or requests for sexual favors or advances to secure favorable employment conditions or to avoid unfavorable conditions 

(3) Reporting: 

(a) Students who are victims of sexual harassment by other students should report to the school administration (i.e., teacher, dean, assistant principal/designee, principal/designee), or President. Students who are victims of sexual harassment by employees or volunteers should immediately report the situation to the dean, assistant principal/designee, principal/designee, or President’s office/designee. Any staff member who becomes aware of an allegation of the sexual harassment of a student shall immediately report that allegation to the school administration or to the President’s office/designee; whether or not the staff member feels the allegation is well founded. 

(4) All complaints will be investigated promptly, in a fair and adequate manner. No retaliation against individuals who file complaints in good faith will be tolerated. An attempt will be made to complete the investigation within thirty (30) days although certain cases may take longer because of unavailability of witnesses, vacation or other school holidays or other extenuating circumstances. Confidentiality will be protected to the extent possible. 

(5) A substantiated charge against a staff member in the AOE shall subject such staff member to disciplinary action, including discharge. 

(6) A substantiated charge against a student in the AOE shall subject that student to disciplinary action for serious misconduct, including expulsion. 

(7) Training 

(a) All administrator/designees and supervisors are responsible for assuring that their staff members are familiar with the policy on harassment and that new employees are oriented as necessary throughout each school year. 

(b) As part of the review of the Code of Student Conduct at the beginning of the school year, this policy will be discussed in student classes, school advisory councils, and parent and teacher associations. Students enrolled after the beginning of the school year will be provided a copy of the Code of Student Conduct and advised of this policy. 

(8) The President’s office/designee will insure that School Board policies concerning sexual harassment are implemented. 

2. POLICY FOR PROHIBITION OF HARASSMENT 
(1) Harassment on the basis of a student's race, color, religion, sex, age, national or ethnic origin, political beliefs, marital status, disability, sexual orientation, physical attributes, personal attributes or social and family background or that of his/her relatives, friends or associates, constitutes discrimination in the terms, conditions and privileges of education or employment and is prohibited. The AOE provides a working and education environment free for employees and students from discriminatory intimidation, insult, and ridicule, and takes action to eliminate such practices or remedy their effects. 

(2) Definition: 

(a) Harassment is verbal or physical conduct that denigrates or shows hostility toward an individual because of his/her race, color, religion, sex, age, national or ethnic origin, political beliefs, marital status, disability, sexual orientation, physical attributes, personal attributes or social and family background or that of his/her relatives, friends or associates, and that: 

1. has the purpose or effect of creating an intimidating, hostile, or offensive environment; 

2. has the purpose or effect of unreasonably interfering with an individual's performance; or 

3. otherwise adversely affects an individual's education or employment. 

(b) Harassing conduct includes, but is not limited to, the following: 

1. epithets, slurs, negative stereotyping or threatening, intimidating or hostile acts that relate to his/her race, color, religion, sex, age, national or ethnic origin, political beliefs, marital status, disability, sexual orientation, physical attributes, personal attributes or social and family background or that of his/her relatives, friends or associates; and 

2. written or graphic materials that denigrate or show hostility toward an individual or group because of his/her race, color, religion, sex, age, national or ethnic origin, political beliefs, marital status, disability, sexual orientation, physical attributes, personal attributes or social and family background or that of his/her relatives, friends or associates and that is placed on walls, bulletin boards, or circulated in schools or departments. 

(c) The policy covers: 

1. Student to student harassment 

2. Staff/faculty to student harassment 

3. Third party harassment of students 

4. Same sex harassment 

5. Male to female harassment 

6. Female to male harassment 

(3) Reporting: 

(a) Students who are victims of harassment by other students should report the situation to the teacher, assistant principal/designee or principal/designee. Students who are victims of harassment by employees or volunteers should immediately report the situation to the assistant principal/designee, Assistant Superintendent, or the Director of Student Services. 

(b) Any staff member who becomes aware of the harassment of a student shall immediately report it to the school administration or to the Assistant Superintendent or the Director of Student Services 

(c) Complaints will be investigated in a fair and adequate manner. 

(d) No retaliation against individuals who file complaints in good faith will be tolerated. 

(e) Confidentiality will be protected to the extent possible. 

(f) A substantiated charge against a staff member in the district shall subject such staff member to appropriate disciplinary action. 

(g) A substantiated charge against a student in Flagler County Schools shall subject that student to appropriate disciplinary action. 

(4) Training 

(a) All administrator/designees and supervisors are responsible for assuring that their staff members are familiar with the policy on harassment and that new employees are oriented as necessary throughout each school year. Training to recognize, address and the prevention of sexual harassment will be provided to all staff members throughout the year. 

(b) As part of the review of the Code of Student Conduct at the beginning of the school year, this policy will be discussed in student classes, school advisory councils, and parent and teacher associations. Students enrolled after the beginning of the school year will be provided a copy of the Code of Student Conduct and advised of this policy. 

3. Grievance Procedure for Students Alleging Unlawful Discriminations or Sexual Harassment 
The Board and the President recognize that unlawful discrimination and sexual harassment are inappropriate in our schools and prevent students from achieving at their highest level. Problems are solved as they arise by sincere efforts of all persons concerned to work toward constructive solutions of such problems in an atmosphere of courtesy and cooperation. Whenever a student feels that he or she has a complaint concerning unlawful discrimination or sexual harassment, every effort will be made to arrive at a satisfactory resolution of the problem on an informal basis. When this is not successful, a student can resort to the more formal procedures as provided herein. 1. Definitions: 
• "Unlawful Discrimination" is when a student is excluded from participation in, is denied the benefits of, or is subjected to discrimination under any education program or activity conducted by this School District, on the basis of race, color, religion, sex, age, national or ethnic origin, political beliefs, martial status, handicapping condition if otherwise qualified, social and family background or use of a language other than English by Limited English Proficiency (LEP) students (except when allowed by law). 

• "Sexual Harassment" is defined as unwelcome sexual advances, requests for sexual favors and other inappropriate verbal, non-verbal or physical conduct of a sexual nature when: 

• Submission to such conduct is made either explicitly or implicitly a term or condition of a student's education; 

• Submission to or rejection of such conduct by an individual is used as the basis for academic decisions affecting such individual; 

• Such conduct has the purpose or effect of unreasonably interfering with a student's educational performance, or creating an intimidating, hostile or offensive work or school environment. 

Examples of sexual harassment may include, but are not limited to, the following: Verbal harassment or abuse of a sexual nature; Subtle pressure for sexual activity; Repeated remarks to a person with sexual or demeaning implications (e.g., a person's body, clothes or sexual activity, etc.); Unwelcome or inappropriate physical contact (e.g., patting, pinching, or unnecessary touching); Suggesting or demanding sexual involvement accompanied by implied or explicit threats; Display of sexually suggestive objects, pictures, or written materials. 

• Sexual harassment does not refer to occasional compliments or welcomed interactions of a socially acceptable nature. 

2. Complaint Procedure 
• Informal discussion — if a student believes there is a basis for a complaint, he or she shall discuss the complaint with his or her immediate teacher or a school administrator/designee (except in cases of discrimination or harassment allegations involving the teacher or a school administrator, in which case they can report and discuss the issue with the Assistant Superintendent) within sixty (60) days. 

• Level one — if the complainant is not satisfied with the informal discussion, he or she may, with ten (10) days, file a formal complaint with his or her Principal/designee. If the complaint involves the Principal/designee, it may be filed with the Assistant Superintendent. The Principal/designee, or the Assistant Superintendent, shall communicate an answer in writing to the complainant within ten (10) days after receipt of the complaint. 

• Level two — if the complainant is not satisfied with the resolution at level one he or she may, with ten (10) days of the answer, file a copy of the complaint with the Assistant Superintendent/Superintendent. Within ten (10) days of receipt of the complaint the Assistant Superintendent/Superintendent shall indicate his or her disposition in writing to the complainant. 

• Board Appeal — if the complainant is not satisfied with the resolution by the Superintendent, he or she shall have the right to appeal the Superintendent's decision to the School Board; provided request for placement on Board Agenda is filed within ten (10) days. 

4. Confidentiality and protection from retaliation will be provided to the extent possible to any student who alleges unlawful discrimination or harassment. 

CONCLUDING STATEMENT 

Should any item in this Code of Student Conduct be deemed contrary to the Academies of Excellence Policies, State Department of Education rules and regulations, state statutes, or federal laws, that particular item shall be null and void, and the aforesaid regulation shall prevail. The Academies of Excellence in adherence to all state and federal laws, makes the final decision regarding disciplinary action. 

Appendix A 
Glossary of Terms 

Alcohol/Drugs: The using or possession of alcoholic beverages, unauthorized drugs, drug paraphernalia, over-the-counter drugs or any other substance capable of modifying mood or behavior or any substance represented to be of said nature (counterfeit drugs). (See “Expulsion-alternative Program” for students violating Drug and Alcohol Policies). 

Alcohol/Drugs: The selling, transmitting or distributing of alcoholic beverages, drugs, drug paraphernalia, over the counter drugs or any other substance capable of modifying mood or behavior or the selling, transmitting or distributing of substances represented to be of said nature. 

Altercation/Threats: Minor physical conflict between two or more students; threat by word or act to do violence to another student(s). 

Any Act which substantially disrupts the Orderly Conduct of an Extracurricular/Co-curricular Program or Activity: Behavior not specifically described above which substantially disrupts the orderly learning environment or poses a threat to the health, safety, and/or welfare of students, staff, or others. May include adjudication of guilt for a felony committed outside the school. 

Assault: An intentional threat by word or act to do violence to another person, coupled with an apparent ability to do so, and doing some act that creates a well-founded fear in another person that such violence is imminent without subjecting him or her to physical attack. 

Battery-Aggravated: A person commits aggravated battery who, is committing battery, intentionally or knowingly causes great bodily harm, permanent disability, or permanent disfigurement; or uses a deadly weapon. 

Battery: The offense of battery occurs when a person actually and intentionally touches or strikes another person against the will of the other, or intentionally causes bodily harm to another person. 

Beepers and Other Communication Devices: The possession of beepers or communication devices. 

Behavior Contract: A contract either oral or written, developed between the student and a teacher, the principal/designee, and/or other school personnel. Parental involvement is highly recommended. 

Bomb Threats/Explosions: Any communication which has the effect of threatening an explosion to do malicious, destructive or bodily harm to school system property, at a school function, or extracurricular/co-curricular activity, or the person in or on that property or attending the function. Preparing, possessing, or igniting explosives including unauthorized fireworks on school system property, at a school function, or extracurricular/co-curricular activity. 

Bullying: To behave as a bully toward; browbeat, intimidate. Any overt acts, repeated over time, by a student or a group of students directed against another student with the intent to ridicule, humiliate or intimidate. 

Cheating: Willful or deliberate unauthorized use of the work of another person for academic assignment or test. In addition to corrective measures, the granting of credit for this assignment may be considered null and void. 

Classroom Disruption: Conduct or behavior, which is an extension of the actual course of study. 

Co-Curricular Program or Activity: A school sponsored activity, which is an extension of the actual course of study. 

Complaint: An allegation, verbal or written, officially made to a administrator/designee or school counselor. 

Contraband: Students who bring to the school campus or to a school function materials or items, which are prohibited, or which are contraband may have the item or items confiscated. Once confiscated, the return of such items shall be at the discretion of the school. 

Counsel and Direction: Students involved in misconduct may be given counsel and direction with the staff or administration; the misconduct is discussed and future expectations outlined. Parents can be involved. 

Day: Reference to day or days for the purpose of calculating time throughout the code shall refer to days that school is in session for students. 

Destruction of Property/Vandalism: The willful or malicious destruction of school property or the property of others. 

Detention: Students can be detained before, or after school hours for misconduct with approval of the principal/designee or his designee. Parents or guardians are to be notified that the student will be detained. Responsibility for transportation is that of the student and/or the parent or guardian. 

Disrespect for Others: Conduct or behavior, which demeans, degrades, antagonizes, humiliates or embarrasses a person or group of persons. 

Dress Code: Conformity to established rules for appropriate school attire. 

Expulsion: Expulsion is defined as the removal of the right and obligation of a 
student to attend a public school in Flagler County for a period of time and under conditions set by the School Board not to exceed the remainder of the term or school year and one additional school year of attendance. Expulsion also bars attendance at any public school function. THE SCHOOL BOARD OF AOE HAS THE SOLE RIGHT TO EXPEL A STUDENT FROM SCHOOL UPON RECOMMENDATION OF THE PRESIDENT. 

Extortion/Threats: The willful or malicious threats of harm, injury or violence to the person, property or reputation of another with the intent to obtain money, information, services or items of material worth. 

Extracurricular Program or Activity: A school-sponsored activity which is outside of the actual course of study and which carries no academic credit. Certain academic and behavioral expectations must be met for participation. 

Failure to Complete or Report for Assigned Discipline: Failure to complete or report for assigned discipline. 

False Accusation: A student may be recommended for expulsion if he/she is 
found to have intentionally made false accusations against a member of the school staff that could jeopardize the employee’s employment, professional reputation or certification. 

False and/or Misleading Information: Intentionally providing non-valid or misleading information, or the withholding of valid information, to a school system staff member. 

False Threat or Report: Threat to throw, project, etc., a destructive device or make a false report about planting a bomb, explosive or weapon of mass destruction. 

Felony Suspension: A student charged with a felony for an incident that occurs at a location other than on school property may be suspended until adjudication if the principal/designee determines that the student’s continued school attendance would have an adverse impact on the school. 

Fighting: A physical conflict between two or more individuals. 

Firecrackers/Fireworks: Unauthorized possession and/or igniting of fireworks or firecrackers on school system property, at a school function or extracurricular/co-curricular activity. 

Forgery: The making of false or misleading written communications to a school staff member with either the intent to deceive the staff member or under circumstances which would be reasonably calculated to deceive the staff member. 

Gambling: Any participation in games (or activities) of chance for money and/or other things of value. 

Gang Activity: Any willful, intentional and/or malicious act with the intention of promoting gang organizations, activity, or membership. These acts include, but are not limited to wearing colors or symbols, hand signals, graffiti, intimidation, participating in beatings and/or gang initiations, recruiting for membership, and/or crimes resulting from gang affiliations. 

Grievance: A written allegation, officially presented to a principal/designee/administrator/designee or school counselor. 

Gross Insubordination/Open Defiance: Willful refusal to submit to or comply with authority; exhibiting contempt or open resistance to a direct order. 

Inciting, Leading or Participating in a Student Disorder: The willful act of inciting, or participating in any disruption or disturbance which interferes with the educational process, or which can result in damage or destruction to public or private property, or cause personal injury to participants and others including gang activity. 

In-School Suspension: Students may be removed from a class and assigned to other activities on the school campus. Other activities may include supervised work details. 

Insubordination: Refusal or failure to comply with a direction or an order from a school system staff member. Failure to comply with State Law, School Board Policy, local school rule, behavior contracts or classroom rules. 

Internet/Computer Misuse: Inappropriate use, including but not limited to: breaking into restricted accounts or networks, modifying files without permission, illegally copying software, and entering or distributing unauthorized files (e.g. pornographic files). 

Internet-Unauthorized Use of: The Internet is to be used for educational purposes only. Any misuse or abuse of the Internet may result in disciplinary action. A completed network access agreement must be on file at school for students to use the Internet. 

Intimidation/Threats/Altercation: The verbal, physical conflict or threats to do harm or violence to another student(s) or the property of another person. 

Manifestation: If a child’s misbehavior is a result of his or her disability, the misbehavior is called a “manifestation” of the disability. 

Misconduct on School Bus or other Approved School Transportation: Conduct or behavior which interferes with the orderly, safe and expeditious transportation of students or other authorized riders. 

Motor Vehicle: Student violating driving privileges established by the school 

Non-Alcohol: A student shall not knowingly possess, use, or transmit any non-alcoholic beverage such as O’Douls, Sharps, Cutter, etc., (which are brewed by beer companies) on school grounds, at a school activity, function or event. 

Other Serious Misconduct: Behavior not specifically described above which substantially disrupts the orderly conduct of a school, school function or an extracurricular/co-curricular activity. This may include profanity or other language intended or reasonably calculated to insult another person; “mooning”, or the activation of a fire alarm without reasonable cause, which at the discretion of the principal/designee, was not the result of a reckless or malicious act. 

Out-of-School Suspension: The temporary removal of a student from all classes of instruction on public school grounds and all other school sponsored activities, except as authorized by the principal/designee/designee, for a period not to exceed ten (10) school days, beginning at the end of the school day. 

Parent Conference/Contact; in cases of student misconduct, a conference between school personnel and the parent or guardian may be held to discuss student behavior. During this conference future plans, alternative educational opportunities, or behavior contracts may be determined. 

Payment for Damages: Students destroying school property or property of others may be assessed for payment of damages and their parents may be held responsible to assure payment. 

Permanent Removal from Extra-curricular/Co-curricular Program or Activity: Removal from such program or activity for the remainder of the school year. 

Possession of Contraband Material (Other than Alcohol, Drugs, Tobacco Products, Weapons or Firearms): Possession, use and/or distribution of materials or items which are forbidden including but not limited to radios, tape decks, TV’s, or stolen property. Contraband may be confiscated and not returned to the student. Possession of a pocketknife may be considered under this heading if there has been no display of the knife nor has possession been coupled with threats or intimidation. 

Post-Expulsion Plan: A written contract or plan to be developed for each student expelled by the School Board from attending school. The development of such a plan is a school-level function to be developed when the student returns from expulsion. 

Profane, or Obscene, Abusive Language/Materials: The use of either oral or written language, gestures, objects or pictures which are socially unacceptable or which tend to disrupt the orderly school environment, a school function, or extracurricular/co-curricular activity. 

Repeated Misconduct of Level I Infractions: Repealed misconduct, which lends to disrupt an orderly school environment or extracurricular/co-curricular program or activity. 

Repeated Misconduct of a More Serious Nature: Repealed misconduct, which tends to substantially disrupt the orderly conduct of school, a school function or extracurricular/co-curricular activity. Recommendations for expulsion relative to repeated misconduct must be based on documented referrals. 

Special Work Assignments: The assignment of a reasonable task to be completed by a student is permissible. Such a work assignment should not be to complete additional academic work. 

Stealing: The taking of property of another without permission of the person. 

Substance Abuse: Using, without medical reason, any psychoactive or mood-altering drug, including alcohol, in such a manner as to induce, impairment resulting in dysfunctional, social behavior. 

Suspension: Suspension, also referred to as out-of-school suspension, is the temporary removal of a student from all classes of instruction on public school grounds and all other school-sponsored activities, except as authorized by the Principal/designee or the Principal/designee’s designee, for a period not to exceed ten (10) school days and remanding of the student to the custody of the student’s parent with specific homework assignments for the student to complete. 

Suspension from Bus Riding Privileges: Students may be suspended from bus riding privileges for misconduct on the school bus for up to ten (10) school days. The School Board may suspend a student from bus riding privileges for longer periods of time. A student suspended from bus riding privileges continues with the responsibility to attend school. The responsibility for transportation to and from school for the duration of the suspension now becomes the responsibility of the student, or the student’s parents. 

Smoking (and Other use of Tobacco Products): The unauthorized possession, use, distribution or sale of tobacco products on school system property, at a school function or extracurricular/co-curricular activity. Smoking prohibited by students on or within 1000 feet of school property between 6 am and midnight unless they are in a moving vehicle or a private residence. 

Tardiness: Excessive late arrival to school or class. 

Temporary Removal from Extra-curricular/Co-curricular Program or Activities: May result in suspension or removal of an activity or extra-curricular events. 

Trespassing/Trespasser: any unlawful invasion or presence on school property. 

Unauthorized Absence from School or Class: Violation of the State Attendance Laws requiring school attendance or “skipping” an individual class or classes. Unexcused absence. 

Unauthorized Assembly, Publication, etc.: Demonstrations and/or petitions by students, or possession and/or distribution of unauthorized publications, which interfere with the orderly process of the school environment, a school function, or extra-curricular/co-curricular activity. 

Vandalism/Criminal Mischief: Destruction of school property causing disruption of 
normal school activities. 

Verbal Correction/Reprimand: Any member of the school staff may verbally correct a student for misconduct in the classroom, hallways, on the school grounds, going to and from school, or a scheduled school function. 

Violation of Early Re-entry Plan/Probation: Any act or series of acts, which violates or has the practical effect of violating an early re-entry or a probationary plan. 

Withdrawal of Privileges: The temporary withdrawal of privileges, which do not impact the health and safety of students nor impair the development of the basic academic program for the student. 

Work Details: Students may be required to serve on work details at the school for misconduct. Each work detail shall not endanger the health or safety of a student. 

PLEASE DETACH AND HAVE YOUR CHILD RETURN THIS PAGE TO
SCHOOL AFTER SIGNING THE ACKNOWLEDGEMENT
PARENT AND STUDENT ACKNOWLEDGEMENT
This CODE has been written so students and family members know what behavior is expected and prohibited at school or at school activities. It is helpful if parents are aware of school rules so they can help support them from home. Failure to return this acknowledgement will not relieve a student or the parent(s) from the responsibility for knowledge of the contents of the Academies of Excellence Code of Student Conduct. 
I have received and reviewed the Code of Student Conduct. 
_______________________________________________________ Parent/Guardian Signature 



Date 

_______________________________________________________ 

Student’s Signature 




Date 

_______________________________________________________ 
Student Name (Print) 




Grade 

Parent/student, please retain a copy of this document for your files. 

The original will be on file at the student’s school

	Infraction/Occurrence
	1st Occurrence
	Continued Occurrence
	Police Report*

	
	Min
	Max
	Min
	Max
	Y/N

	1. Aiding/abetting other infractions on this discipline matrix
	WW
	ASD
	ASD
	ISS
	

	2. Alcohol-possession of, and/or under influence of
	ASD
	OSS(2)
	OSS(2)
	OSS(2)
	

	3. Alcohol sale/transfer (1&3)
	OSS(2)
	EX
	OSS(2)
	EX
	

	4. Alteration or Theft of School Communication/Records
	WW
	ASD
	WW
	OSS(2)
	

	5. Arson
	ASD
	EX
	OSS(2)
	EX
	Y

	6. Assault
	OSS(1)
	EX
	OSS(1)
	EX
	Y

	7. Assault of School Employee
	OSS(1)
	EX
	OSS(1)
	EX
	Y

	8. Automobile Misuse 
	N/A
	N/A
	N/A
	N/A
	

	9. Breaking and Entering
	WW
	ASD
	OSS(2)
	EX
	Y

	10. Cheating
	WW
	ASD
	ASD
	OSS(1)
	

	11. Controlled Substance-Solicitation
	ASD
	OSS(2)
	OSS(2)
	EX
	Y

	12. Controlled Substance Drugs-sale transfer or intent to transfer (1&3)
	OSS(2)
	EX
	OSS(2)
	EX
	Y

	13. Controlled Substance/Drug-use/possession
	ASD
	OSS(2)
	OSS(2)
	EX
	Y

	14. Defiance/insubordination
	WW
	ASD
	ASD
	EX
	

	15. Destruction of Property
	WW
	EX
	ASD
	EX
	Y

	16. Display of Affection
	WW
	ASD
	ASD
	OSS(1)
	

	17. Disrespect
	WW
	ASD
	ASD
	OSS(1)
	

	18. Disruption of Educational Process
	ASD
	OSS(1)
	WW
	OSS(2)
	

	19. Dress Code Violation
	LH
	WW
	ASD
	OSS(1)
	

	20. Explosive Devices
	WW
	EX
	ASD
	EX
	

	21. Extortion
	ASD
	OSS(1)
	ASD
	OSS(2)
	

	22. False Information
	WW
	ASD
	ASD
	OSS(1)
	

	23. Fighting
	WW
	OSS(1)
	ASD
	EX
	

	24. Fire Alarm/Bomb Threat
	ASD
	OSS(2)
	ASD
	EX
	

	25. Forgery
	WW
	ASD
	ASD
	OSS(1)
	

	26. Gambling
	WW
	ASD
	ASD
	OSS(1)
	

	27. Injury Prone Behavior
	WW
	OSS(2)
	ASD
	OSS(2)
	

	28. Intimidation/Harassment of School Employee
	WW
	OSS(2)
	OSS(2)
	EX
	Y

	29. Intimidation/Harassment/Threats/Bullying (2)
	WW
	OSS(2)
	ASD
	OSS(2)
	

	30. Loitering
	WW
	ASD
	WW
	OSS(1)
	

	31. Obscene Material 
	WW
	ASD
	WW
	OSS(2)
	

	32. Paraphernalia-possession
	ASD
	OSS(2)
	OSS(2)
	EX
	Y

	Infraction/Occurrence
	1st Occurrence
	Continued Occurrence
	Police Report*

	
	Min
	Max
	Min
	Max
	Y/N

	33. Possession of Hazardous Materials/Dangerous Items
	WW
	EX
	ISS
	EX
	

	34. Possession of Stolen Property
	WW
	ASD
	WW
	OSS(2)
	Y

	35. Sex Discrimination or Sexual Harassment
	WW
	ASD
	ASD
	OSS(2)
	

	36. Sexual Misconduct
	WW
	ASD
	ASD
	OSS(2)
	

	37. Tardiness
	WW
	ASD
	WW
	OSS(2)
	

	38. Theft
	ASD
	OSS(1)
	ASD
	OSS(2)
	

	39. Tobacco possession and/or use
	WW
	ASD
	ASD
	OSS(2)
	Y

	40. Truancy
	WW
	ASD
	WW
	OSS(1)
	

	41. Unauthorized Area/Trespassing
	WW
	ASD
	ASD
	OSS(1)
	

	42. Vandalism
	ASD
	EX
	OSS(1)
	EX
	

	43. Verbal, Written Abuse –Student
	WW
	OSS(1)
	ASD
	OSS(2)
	

	44. Verbal , Written Abuse – Teacher 
	ASD
	OSS(1)
	OSS(2)
	EX
	

	45. Vulgarity/ Profanity
	WW
	ASD
	ASD
	OSS(2)
	

	46. Weapons****
	OSS(2)
	EX
	OSS(2)
	EX
	Y


*Where designated the alleged misconduct must be reported to law enforcement officials; however, the absence of the requirement DOES NOT PROHIBIT the administrator from reporting any alleged criminal conduct to law enforcement authorities.

** Administration is not limited to the discipline matrix and may use specific consequences for particular offences relevant to the misconduct.

***Short Term Suspension = 1-10 Days    Long Term Suspension = 10-180

**** Possession of a firearm will result in a referral to the School Board with recommendation for expulsion
(1) For the first infraction, specific explanation must be made to the School Board justifying why the student should not be subject to expulsion proceedings

(2) If the first infraction involves the use of an object or weapon which was used, or threatened to be used, to inflict harm, referral will be made to the School Board for Expulsion

(3) If it is determined that the sale or distribution was intended to cause injury or dependency to the victim, or was intended to result in a profit, or the injury or potential injury to the victim was serious or potentially serious, a minimum of 45 days suspension must result, or the School Board must be notified by administration as to why that was not done.

Disciplinary Hierarchy Key

A. WW -- Written Warning

B. REM – Removal from class

C. LUN – Lunch Detention

D. ASD – After School Detention

E. ISS --In School Suspension 

F. OSS(1) --Out of School Suspension (Short)

G. OSS(2) --Out of School Suspension (Long)

H. EX –Expulsion

Subsequent Management Tools

1) Behavior Contract

2) Daily Tracking Program 

